
The Missing Link In Workplace Inclusion

Reproductive Health, HR Transformation, &

The WIN Movement



If we don't address reproductive 
health in the workplace, can we 
honestly claim to be inclusive?

Reality Check

Is it SAFE to share in your workplace? 



1 in 4 
pregnancies 
end in loss

• Breast Cancer Awareness

Normalizing This Topic

• Movember

These are all reproductive health issues and 
yet miscarriage & loss are not included in the 
conversation

1 in 8 develop 
breast cancer

1 in 8 develop 
prostate cancer



The Missing Link
Organizations proudly say:

We are an inclusive employer
We value equity & belonging

No policy
No language
No psychological or emotional safety

But…

Pregnancy loss is the one inclusion topic we still whisper about



Pregnancy Loss Impacts:Pregnancy Loss Impacts:

This affects your entire organization

• Women

• Men

• Gender-diverse parents

• Partners

• Families

• Your teams

• Your culture



The Journey & Mission



Risk of Ignoring This

It is better to be 
the champion,

not the case study 
of what not to do



The Silence Has a CostThe Silence Has a Cost

• Hide medical emergencies
• Suffer in silence
• Become re-traumatized
• Disconnect emotionally & mentally
• Leave the organization

• Hide medical emergencies
• Suffer in silence
• Become re-traumatized
• Disconnect emotionally & mentally
• Leave the organization

When people don’t feel safe, they:



This isn’t complicated — it simply requires humanness & intention

• Reproductive loss policy
• Confidential disclosure process
• Support resources and language guidelines
• Training for managers on compassion-based responses
• Start normalizing this by talking about it

Create Safety & The Conversation



The PolicyThe Policy



The Process

Free Consultation to Map Out Workplace NeedsFree Consultation to Map Out Workplace Needs

Tailored Compassionate TrainingTailored Compassionate Training

HR Vetted Reproductive Loss Support Policy DocumentHR Vetted Reproductive Loss Support Policy Document

Provide Resources (Tools, Free Footprints Packets, Supports)Provide Resources (Tools, Free Footprints Packets, Supports)



2024 – Sold Out 
620 ppl & 100 
Nominees

The WIN Movement

Celebrating the impact of women, non-binary, 2-spirit &
gender-diverse people in our region while normalizing 
reproductive health rights. 

2025 – Sold Out 
700 ppl & 136 
Nominees 

2026 – Already 
400 tickets sold &
135 Nominees



Attend The 
WIN Awards 
Feb 11, 2026

Adopt NEW
Policy Today



Questions

When We Influence As A Collective, We WIN


